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The Local Angle: 


REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major cities 
If you want a local angle on a news or feature story provided thraugh 
this service--or have a direct news inquiry--you may contact one of the offices listed 
below. This listing includes the names, addresses and telephone numbers of the Assistant 


across the country. 


Regional Directors for Information and the states in their regions: 


Region I 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region II 


New Jersey 

New York 
Puerto Rico 
Virgin Islands 


Region III 


Delaware 

District of 
Columbia 

Maryland 

Pennsylvania 

Virginia 

West Virginia 


Region IV 


Alabama 
Florida 
Georgia 
Mississippi 
North Carolina 
South Carolina 
Tennessee 
Kentucky 


Region V 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Paul F. Neal 

Room E-308 

JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


Edward I. Weintraub 
Room 3510 

1515 Broadway 

New York, N.Y. 10036 
212-971-5477 


John P. Hord 
14280 Gateway Bldg. 
3535 Market St. 


Philadelphia, Pa. 19104 
215-597-1139 


William I. Allgood 
Room 317 


1371 Peachtree St., N.E. 


Atlanta, Ga. 30309 
404-526-5495 a 


John D0. Mellott 
Room 737 
230 S. Dearborn St. 
Chicago, I11. 60606 
312-353-6976 


Region VI 


Arkansas 
Louisiana 
New Mexico 
Ok 1 ahoma 
Texas 


Region VII 


Iowa 
Kansas 
Missouri 
Nebraska 


Region VIII 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 
Wyoming 


Region IX 


Arizona 
California 
Hawaii 
Nevada 


Region X 


Alaska 
Idaho 
Oregon 
Washington 


Les Gaddie 

555 Griffin Sq. Bldg., Rm. 220 
Griffin and Youngs Sts. 
Dallas, Texas 75202 
214-749-2308 


Neal A. Johnson 
Federal Office Bldg. 
Room 1904 

911 Walnut St. 


Kansas City, Mo. 64106 
816-374-5481 


Ernest E. Sanchez 
Room 17010 
Federal Bldg. 
1961 Stout St. 
Denver, Co. 80202 
303-837-4234 


Tor Torland 

Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 

San Francisco, Calif. 94102 
415-556-3423 


Ernest Hood 

Federal Office Bldg.,Rm. 7018 
909 First Ave. 

Seattle, Washington 98174 
296-442-7620 
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BENNETTA WASHINGTON 
BELIEVES IN PEOPLE 

WASHINGTON -~ If there is one quality about Bennetta Washington that dominates 
all the others, it's her absolute belief in people. All kinds of people. 

“Almost" a native of Washington, D.C. -- she moved here from Winston-Salem, N.C., 
at the age of one month -- Dr. Washington says that she has felt discrimination all of 
her life because she is black and a woman. But she thinks this is an advantage in her 
job as special assistant to the U.S. Labor Department's assistant secretary for man- 
power because it has given her an understanding of the problems of those she's trying 


to help. 
At 
It's her belief that there's an abundance of potential in this world -- particularly 
among the poor and disadvantaged. 
“We must provide the resources and the climate so that people will understand 


their capabilities and be able to make the most of them," she says. 


Dr. Washington says that part of her conviction stems from her experiences as 


principal of a Washington, D.C., junior-senior high school for boys where she worked 


with disturbed children. 

"There was a reservoir of talent in that school," she says. "Those boys just 
needed someone to understand their problems in order to utilize their abilities." 

Dr. Washington found the same situation when she was organizing the Jobs Corps 
centers for women. Victims of problems with speech, health and poverty, the women had 
been turned off so many times by “phonies" that there were problems in communicating 
with them, she explains. 

"We had to use non-verbal approaches to reach them," she says. 

She notes that after participating in the Job Corps program, many of the women 


completed high school and continued their education to eventually earn Master's and 


Ph.D. degrees. 
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That, and the success of some of the students she's had in high school, has con- 
vinced Dr. Washington that “in every person there is some greatness." 

Dr. Washington says that equality for women is providing them with the opportunity 
to make a choice. The choice should be the woman's own, she says, not one thrust upon her 
her by society. And she feels that if a woman prefers to be a housewife, she has a 
right to that choice. 

At the same time, she contends that for the woman who wants a career, society 
must do much more about providing adequate day care facilities for her children. She 
believes that industry, as well as government, bears a responsibility in this respect. 

Dr. Washington is also a firm believer in atypical jobs for women. She cites 
the non-traditional training program at the Excelsior Springs Job Corps Center in 
Missouri, which is a training program at the Keystone (Pa.) Job Corps Center, and 
Better Jobs for Women in Denver as exainples of the options now opening up for women. 

She says that she sees a whole new consciousness developing, with women looking 
at their careers, and the affirmative action programs in private industry and government 
helping women work their way up the ladder. 


" 


"But it can't all be done during International Women's Year," she concludes. 


4 
"It will take at least another decade before true equality of the sexes is achieved. 


# # # 
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BLACK LABOR DEPARTMENT OFFICIAL 
RE-ELECTED TO FEDERAL POST IN LOS ANGELES 


WASHINGTON -- Frank W. Terry, U.S. Labor Department Associate Assistant Regional 
Director for Information, has been re-elected to a second term as chairman of the 
Federal Executive Board (FEB) serving the greater Los Angeles, California, area. 

Terry, a black, will direct 85 board members who are top officials of Federal 


agencies. The board members represent some 130,000 Federal employees. 


The Los Angeles board is among 27 FEBs in metropolitan areas which are major 
centers of Federal activity. A chairperson is elected from among the board members. 

Terry, a native of Los Angeles, said that the two major missions of FEBs are 
improving internal management practices of the Federal Government in the field and 
participating as a unified Federal force to help broaden community relationships with 


the Federal government. 


Among other accomp]ishments under the leadership of Terry, the Los Angeles FEB 
ranked second in donations for the Combined Federal Campaign last year. 

Terry is a member of the executive board of the California Governors Committee 
for Employment of the Handicapped, the Los Angeles Cultural Heritage Foundation, L.A. 
Library Association, the Urban Leaugue and the NAACP, among other organizations and 
activities. He is a recipient of many outstanding achievement awards, indluding the 
Golden Aztec Award which symbolizes his "vital strength, support and leadership which 
has opened doors leading to a rewarding future for many Mexican-Americans." 

Terry, excited about his 15 month re-election as board chairman, said that "Our 


board serves as a prime means for disseminating information within the government, for 


training, and for discussing policies and activities of interest to Federal executives 


in the field." 
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The FEB also includes assistance in mobilizing program or administrative special- 


ists to work on management problems or community services, sponsoring and organizing 
special events, and preparing special publications. 

Terry says his role as chairman of the board “enhances my position with the Labor 
Department in that I have a more working knowledge and cooperation of activities with 


neighboring Federal agencies." 





Week of July 7, 1975 


LABOR DEPARTMENT ALLOCATES $2.1 BILLION 
TO CONTINUE 310,000 PUBLIC JOBS _ 

WASHINGTON -- Secretary of Labor John T. Dunlop has announced the allocation of 
$2.1 billion to 433 state and local prime sponsors so they can continue for another 
year 310,000 public service jobs created by the Comprehensive Employment and Training 
Act (CETA). 

The funds were included in House Joint Resolution 499, making continuing appro- 
priations for fiscal year 1976. 

The allocation of funds for public service employment program operations through 
June 30, 1976 included $400 million under title II, $1,625 billion under Title VI, and 
$70,000,000 of unallocated fiscal 1975 funds. 

The 310,000 jobs being continued are in public agencies such as schools, hospitals, 
libraries, parks and recreation centers, public works, and police and fire departments. 
Public service employees are paid comparable wages for comparable work performed by 
regular workers and receive the same fringe benefits. The maximum annual pay exclusive 
of fringe benefits that can be supported with Federal funds is $10,000. 


Of the title II funds, 80 percent was allocated according to section 202 of CETA 


to prime sponsors with areas of substantial unemployment. The allocations were calcu- 


lated by using the three highest consecutive monthly unemployment rates above 6.5 per- 
cent among the latest seven months for which data are now available, September 1974 
through March 1975. 

Of the title VI funds, 90 percent was allocated according to section 603 of CETA. 
Of this amount, 25 percent was allocated on the basis of average number unemployed in 
the three consecutive months with highest unemployment rates among the same seven 
months; 50 percent, on the basis of total unemployment; and 25 percent on the basis of 


unemployment above 4.5 percent. 
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The remaining $272 million--20 percent of title II and 10 percent of title VI--is 


discretionary and was allocated in such a way as to enable all prime sponsors to the 
extent possible to maintain throughout fiscal 1976 their level of enrollment as of 
April 30, 1975. On that date, total national enrollment in public service employment 
programs was about 310,000. 

This discretionary fund was distributed by formula taking into consideration 
Emergency Employment Act funding authorized by the Second Supplemental Appropriation 
Act for fiscal year 1974, title II enrollment reported by each prime sponsor for the 
period ending April 30, 1975, and requirements to fund title VI activity for the period 


March through June, 1976. 





Week of July 7, 1975 


UPGRADING SYSTEMS .HELP 
OVERCOME WORKER DISCONTENT 

WASHINGTON -- Skill upgrading programs can provide positive consequences for 
worker morale, income, and efficiency, a report released just recently by the U.S. 
Department of Labor states. 

The report examines upgrading research and demonstration (R & D) projects that 
have been conducted over the past 10 years by the Labor Department's Manpower Adminis- 
tration. 

The results of R & D projects indicate that the combined resources of federal, 
state, and local agencies are insufficient to supply direct services to local workers 
in need of upgrading. The report encourages employers to provide such services on 
their own. 

The use of effective upgrading programs may be the answer to situations in which 
former trainees, now employed, find themselves barred from advancement beyond entry- 
level jobs with little opportunity for employment security. 

The report states that there is need to determine how barriers against equal 
employment opportunity can be overcome and how the upgrading of all groups can be 
facilitated on an equal basis. 

Some of the findings, stemming from these experimental efforts in upgrading, 
include the following: 

-- Pressures to comply with equal employment opportunity laws and regulations 
have become a strong positive factor in encouraging employers to institute upgrading 


programs for minorities and women. 


-- During economic downturns, relatively few plant managers are interested in 


offering supplementary training or advancement to their lower-wage employees, since 


skilled workers can be recruited easily from the labor market. However, recessions 


(MORE ) 
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do not prevent many firms from initiating efforts to upgrade their employees. Such 
firms are usually small (100 to 500 employees) and service-related, and are marginal 
in terms of profit and productivity. 

-- Persisting shortages in many licensed occupations indicate that upgrading 
may achieve the double goal of increasing the skilled labor supply while eroding 
discriminatory barriers against equal employment opportunities. 

The report also states that the cumulative R& D results in upgrading will provide 
guidance to employers, public and private consultants, and State and local manpower 
program sponsors in furthering the use of upgrading programs. 

The report, “Upgrading--Problems and Potentialities: The R & D Experience," can 


be obtained from the Superintendent of Documents, U.S. Government Printing Office, 


Washington, D.C., 20402, at a cost of $1.20. 


# # # 
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LABOR DEPARTMENT SEEKS NATIONAL COOPERATION 


FOR EQUAL OPPORTUNITY FOR WOMEN 


WASHINGTON -- Top state and local government officials have been asked to cooper- 


ate with a federal program that seeks to further equal opportunity for women. 

In a letter to prime sponsors of the Comprehensive Employment and Training Act 
(CETA) across the nation, Assistant Secretary of Labor William H. Kolberg asked these 
chief elected officials to turn their attention "to the specific problems of women in 
the labor market and to the promotion of equality between men and women." 

The letter was written in conjunction with the designation of 1975 as Inter- 
national Women's Year (IWY) by the United Nations. President Ford, in proclaiming 
the observance of IWY in the United States, asked for practical measures to advance 
the status of women in training and employment. 

Kolberg recommended that the prime sponsors initiate action plans to extend the 
furtherance of equal opportunity beyond International Women's Year to the bicentennial 
year of 1976. 

Kolberg mentioned the Comprehensive Employment and Training Act and the Waoner- 
Peyser Act as two springboards state and local governments can use in helping women 
find significant roles in the labor force. 

Kolberg said that federal programs like these enable government agencies to 
reassess job descriptions and requirements, place women in nontraditional occupations, 
establish pilot programs for women, familiarize staff with labor market problems 
unique to women, and eliminate all vestiges of discriminatory legislation. 

Kolberg also asked the prime sponsors to report to him their successes in 


improving the employment status of women. 





Week of July 


LABOR DEPARTMENT OFFICIAL NOTES FEDERAL EFFORTS 
TO HELP HANDICAPPED WORKERS 


WASHINGTON -- The federal government is improving the employment 
status of handicapped workers, Assistant Secretary of Labor For smployment 
Standards Bernard E. DeLury said recently before the annual Delegate 
Assembly of Goodwill Industries of America. 

Ss a luncheon speaker at the San Francisco meeting, DeLury said 
that the Employment Standards Administration (ESA) is writing new 
regulations under the Dec. 7, 1974, amendments to the Rehabilitation Act 
of 1973. ESA is responsible for Section 503 of that act, which requires 
federal contractors to take affirmative action to hire the handicapped. 

Suggested changes in the proposed regulations will include: a new 
definition of the handicapped person for purposes of the act; almost 
total elimination of the certification requirement for handicapped workers; 
more definitive direction on establishing affirmative action programs; and 


reduced reporting requirements. 


DeLury also said that the Department is conducting an in-depth study 


on sheltered workshops, which stemmed from growing concern abuut the 
application of subminimum wages to sheltered workshop employees. 

DeLury noted that the end result will be "perhaps the most comprehensive 
and detailed study on this subject ever undertaken by any agency, either 


federal or private." 
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CHILD LABOR LAW . 
VIOLATORS TO BE FINED 

WASHINGTON -- The Labor Department has established procedures for imposing civil 
money penalties up to $1,000 on employers for each violation of the federal child labor 
law. 


Regulations, published in the Federal Register, become effective on July 18, 


1975. They implement the 1974 amendment to the Fair Labor Standards Act (FLSA) which 


calls for assessing employers who violate the child labor provisions with civil money 
penalties. 

In acdition to describing the violations for which penalties may be imposed, 
the new regulations also: 

--set rules for issuing notices of penalty assessments; 

--describe factors considered in determining the penalty amount; 

--provide for filing exceptions to notice of penalty; 

--set rules for administrative proceedings conducted when exceptions to notice 
of penalty are filed. 

The FLSA is administered and enforced by the Wage and Hour Division of the 


Department's Employment Standards Administration. 
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OSHA ISSUES APRIL FIGURES ON JOB 
SAFETY AND HEALTH INSPECTIONS 


WASHINGTON -- The Department of Labor announced today that the Occupational 


Safety and Health Administration (OSHA) conducted 6,479 workplace inspections during 


April 1975. 

Assistant Secretary of Labor John H. Stender, who heads the federal job safety 
and health agency, said that as a result of those inspections, OSHA issued to employers 
5,274 citations alleging 27,991 violations of job safety and health standards. Proposed 
penalties totaled $652,502. 

Stender said that from its inception April 28, 1971, through April 1975, OSHA 
made 226,558 inspections resulting in 155,827 citations alleging 806,017 violations, 
with proposed penalties totaling $20,173,820. 

Stender issued data showing OSHA inspection activity in April 1974 and 1975 
and cumulative data for both calendar years. He pointed out, however, that these 
data are only a portion of the total workplace inspection activity in the nation. 

They do not include inspections by states that are operating their own job safety and 


health program under OSHA-approved plans. 
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UNEMPLOYMENT INSURANCE CLAIMS WEEKLY REPORT 


WASHINGTON -- About 6,073,400 persons were receiving unemployment insurance 
benefits through seven separate programs in the week ending June 7, a decrease of 
45,400 from the previous week. In addition, 559,800 initial claims were filed in 


the week ending June 14, an increase of 10,100 over the previous week. 
Regular State Claims 

About 4,071,000 persons were receiving regular unemployment insurance 
benefits in the week ending June 7, a decrease of 133,700 from the previous 
week as 44 states reported lower volumes. 

The unemployment rate for those covered by state unemployment insurance 
moved down from 6.3 to 6.1 percent during the week. A year earlier the rate 
was 2.9 percent when the volume was 1,853,800. None of these figures is 
seasonally adjusted. 

Among the states reporting decreased volumes were Pennsylvania, down 
28,800 to 277,900; Michigan, down 25,100 to 219,600; California, down 20,900 
to 426,600; Virginia, down 8,900 to 67,500; Missouri, down 8,400 to 85,300; 
and New Jersey, down 8,100 to 187,700. 

Initial State Claims 
The number of initial claims under state programs was 422,400 during the 


week ending June 14, a decrease of 20,900 from the previous week. A year 


earlier 275,300 initial claims were recorded. 


Among 36 States reporting lower volumes were New York, down 6,100 to 


37,000; Illinois, down 5,600 to 19,000; North Carolina, down 4,200 to 16,400; 
Louisiana, down 2,600 to 10,700; and New Jersey, down 2,300 to 14,500. 
Regular Extended Benefits 

About 837,900 insured jobless workers filed claims under regular exten- 


ded benefit provisions during the week ending June 7, an increase of 20,700 


over the previous week. 
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Federal and Veterans Benefits 

Federal civilian employees receiving unemployment insurance during the 
week ending June 7 totaled 40,600, an increase of 200 over the previous week. 
Newly discharged veterans receiving benefits totaled 91,200, a decrease of 
2,300 from the previous week. 

Initial claims by Federal civilian employees during the week ending 
June 14 increased by 1,000 to 4,600, wnile those filed by newly discharged 
veterans increased by 900 to 9,000. 
Emergency Benefits 

Under provisions of the Emergency Jobs and Unemployment Assistance Act 
of 1974, about 123,800 persons filed initial claims for Special Unemployment 


Assistance (SUA) during the week ending June 14, an increase of 29,100 over 


the previous week. About 227,400 persons were receiving SUA benefits during 


the week ending June 7, an increase of 43,100 over the previous week. 

Under provisions of the Emergency Unemployment Compensation Act of 
1974, which provides for extended benefits for persons who have exhausted 
Federal-state benefit programs, about 837,900 persons were receiving unemploy- 
ment assistance from Federal Supplemental Benefit payments for the week ending 


June 7, an increase of 26,600 over the previous week. 


# # # 





/ 


Week of July 7, 1975 
LABOR TURNOVER IN MANUFACTURING: MAY 1975 


WASHINGTON -- New hires and quits rose slightly while layoffs were unchanged 
from April to May, according to preliminary figures reported today by the Bureau of 
Labor Statistics of the U.S. Department of Labor. 

Total accessions, which include new hires, recalls, and transfers from other 
establishments within the same company, declined to 37 per 1,000 workers in May 
(seasonally adjusted) from 39 per 1,000 in April. Accessions had risen sharply from 
December to Aptil. New hires increased from 17 to 18 per 1,000 workers between April 
and May. 

Quits, which partially reflect worker assessment of job opportunities, rose over 
the month from 12 to 13 per 1,000 workers. This was the first increase in the quit 
rate in more than a year. 

After declining for 3 consecutive months, layoffs remained unchanged between 
April and May at 25 per 1,000 workers. The May rate, however, is still more than 


double the rate of a year ago. 
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WORK STOPPAGES: MAY 1975 





WASHINGTON -- Idleness due to work stoppages in May was 0.30 percent of estimated 
total working time (3.0 working days per thousand), according to preliminary estimates 
of the Bureau of Labor Statistics, U.S. Department of Labor. The level in May was 
double that recorded in April, but was lower than the 0.36 percent recorded in May of 
1974, the first month after the termination of wage and price controls. A total of 
4.9 million days of idleness was recorded in May, some 2.4 million more than in the 
previous month, but 1.3 million less than in May of 1974. 

Idleness for the first 5 months of 1975 was 0.16 percent of estimated total 
working time, compared with 0.17 percent for the same period of 1974. In 1972 and 
1973 when controls were in effect, idleness for the same period was 0.14 percent and 
0.11 percent, respectively. 

Total Work Stoppages in May 

-- All major measures of strike activity were higher this month than in April, 
but below May 1974 levels. 

-- An estimated 919 stoppages were in effect in May, an increase of 178 from 
April, but 141 fewer than the previous May. 

-- The number of workers involved in these disputes rose from 221,000 in April 
to 412,000 in May, but lagged well behind the 638,000 workers reported for May 1974. 

-- Strikes in May were appreciably larger than those in April--averaging 448 
workers per strike as compared with 298--but were smaller than 602 workers per strike 
in May of 1974. 


-- The average duration of strikes (as measured by days of idleness per worker 


involved) was approximately 12.0 days this month, the longest duration recorded for 


the month of May in over 30 years. 
-- Large strikes--those involving 5,000 workers or more--accounted for 24.5 percent 


of all workers involved and 30.4 percent of total idleness for the month of May. 


(MORE ) 
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-- Nine out of the 10 large strikes recorded this month were in the construction 
industry. They accounted for 20 percent of all idles workers and 28 percent of the 


total days of idleness. 


Stoppages Beginning in May 


-- 619 stoppages began in May compared with 517 in April--a continuation of the 


monthly increases that started in March. 


-- Approximately 242,000 workers participated in new strikes this month, an 86 


percent increase over April, but a 38 percent decrease from May 1974. 








Dear Consumer 





FICs Have 
All the Answers 


By Virginia Knauer 
Special Assistant to the President 
and Director 
Office of Consumer Affairs 
Department of Health, Education and Welfare 


Where 
Does 


loans to 


would you 


you! 


child quality 
students ? 


ro for a passport? 


for Federal 


How can vou buy surplus government 


property” 


If you need ariswers to questions like those, do 
you know where to turn for information? Your best 
bet will be a Federal Information Center (FIC). 


The Federa! Government 
maintains FICs in 74 cities 
throughout the country. You 
can telephone them for an- 
swers to questions about all 


programs and - services of 
Federal agencies 
Each FIC is staffed by 


information specialists train- 
ed to help you find your way 
through the maze cf govern- 
ment offices—more than 125 
departments and agercies! 
No matter whet your ques- 
tion, the specialist 
you the answer or wii! refer 
you to the proper < 

In addition t 
service, some centers have 
walk-in offi. es where 
find many usef.i booklets on 
consumer topics and on Fed- 
eral programs. 

Think of FICs next time 
you have 4 que 
social security 
benefits, Federai emp 
foreign 
tional parks 

When neeag sn FIC 
look for it under the “U.S 


Government” listings tn your 
f 


will give 
fice 
Mice 


poone 


vou wi 


‘ ‘ 
Suivn AadeUt 


yelerans' 





yrrent, 
trave: ¥ siting a- 
nee 


“YOU 


you 


locai telephone directory | 
no center is listed for y 
city, ask the ‘long-distance 
operator for che phone num- 
ber of the neares: FIC 

FICs that you can visit 
or phone are located in these 





cities: Albuquerque, Atlanta, 
Baltimore, Boston, Buffalo, 
Chicago, Cincinnati, Cleve- 
land, Denver, Detroit, 
District of Columbia, Fort 
Worth, Honolulu, Houston, 
Indianapolis, Kansas City, 
Los Angeles, Louisville, Mem- 
phis, Miami, Minneapolis, 
New Orleans, New York, 
Newark, Oklahoma City, 
Omaha, Philadelphia, Phoe- 
nix Pittsburgh, Portland 
(Ore.), Sacramento, Salt 
Lake City, St. Louis, St. 
Petersburg, San Diego, San 
Frar:scisco and Seattle. 
Fics with only phone 
service are available in these 


‘ities: Akron, Albany (N.Y.), 
Austin, Birmingham, Char- 
iotte, Chattanooga, Colorado 
Springs, Columbus (Ohio), 
Dallas, Dayton, Des Moines, 
Fort Lauderdale, Hartford, 
Jacksonville Little Rock, 
Miiwaukee, Mobile, New 
Haven, Ogden, Providence, 
Pueblo, Rochester (N.Y) St. 
Joseph, San Antonio, San 
Jose. Santa Fe, Scranton, 
Syracuse, Tacoma, Tampa, 
Toledo, Trenton, Tucson, 


Tulsa, West Palm Beach and 
Wichita 

For a list of phone num- 
bers for all FICs write to 


Federal Information Centers, 
Washington, 


D.C. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 





The need to relieve human suffering and stop the downward spiral of purchasing 
power, production and employment formed the background for establishment of the 


unemployment insurance program in the 1930s. 


# # # 


The development of training, upgrading and improved manpower utilization 
activities during World War II spurred the development of the U.S. Employment 


Service. 


During World War II, the federal-state employment service was federalized and t 


transferred to the War Manpower Commission. 


# # # 


Faced with the prospect of a decline in production and employment following 


World War II, Congress passed the Employment Act of 1946. 


In 1956, the employment of white collar workers in the United States exceeded 


that of blue collar workers for the first time. 


The total number of women in the civilian labor force grew from 10.4 million 


in 1930 to about 33 million in 1972. 








